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o Lot a ' IETSIPRLEY B <l ST b '
* | The-undecsignedi's"dirscted .to referfto’Ministry of Home
 Affalrs OM!No.44/1/99-Estt. (A) dated the 15th Apgdl,1959.on. thae
"suhject cited above.,” The matter has heen tunder consideration for
quite sometimerpast 'dn consultation with the Mindstry, of Law,
‘U.P.5.C, andrthe:Comptroller and Auditor General of India with
. particular reference to the guaostion whether any perloed of probation
"should be prescribed''in respsct of tho persons 'recruited to the
posts in pay-scales the' minimum of which is R.2,000/- and above,
as also in respact of the promotees from one grade to another,
According to para 6 of :the existing instructions contained in the
aforesaid .OM dated the 15th April, 1959, it is 'laid ‘down that the
pariod of probation should normzlly be two years so as Lo have
uniformity .with regard to the pariod of probation in di fferent
sarvices. It is further provided that where there arz any speclal
reasons for prescribing a longer er shorter pericd, a suitable

periorl may be fixed 4in consultation with the Ministry of Home
Affalrs. ; ‘ :

| 24 Para 7 of the aforezsaid OM stipulates that the fresh entrants
' as yell as those promoted should be kept on probation for a . period

of  two yoars to Judge thes potentialiliss of an officer for 3 'higher
sérvice, '
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13.  On roview, it has now been decided that:-

1) Save as provided in clause {(11) below, direet recruites

to a post/service shall be on prebation for @ perlod of
YUATrsS,

' 11) Direct recruits to posts carryim: a pay scale the minimum
\ \ of which 15 m.2000/~ or abev:z., ~r to pnstis for which the
. age of entry is 35 years or absva and where no training is
invo)ved, shall be on probative: for a perleod of 1 y2ar only.

| 111} Persvus-wheo are industed intn a new sorvice through

| Erﬂmﬂtlun shall also be placaed on probatlon for two years;
ut thezre will be no probation for a person promoted

i from one grade to another within the same service, oxcept
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where the promotion invelves a change in th2 Group © '
posts in the same service, 0.g., romotion from lreup '3
& to Group 'A' in which case the probation shall be for
24 yzars. |ntJlr ﬁ o L il 2
. = o Y. v . N 3 '_.'.:"!"!T' e .t'.‘ll': .
. * 1v) Wherever iprobation includes 'on the job' or 'institutional
. %.0 . . itralning combined with_acfual performance on the Job, . .- ..
% *&‘P ;-porubatiun for a. pariod of two years 'should be prescribed =
et recruitment rules. y A ;
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U ELYL y)9In the"case of those who are re-employed before the age'of
"'G_F?r -superannuation e.g.,'ex-.l'ﬁili.,ta_rl personnel there will be
L R R ?;a probation of two 'years!on'theiT appointment/re-employment
4y ilir" “to civil posts except in respact of cases cuinrﬂﬁ E!_a”;
a ¥ 2 [ T i el TR0 L
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.'“#a]fcdntrﬁﬁt basis} - d)' re-employment after super-
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' " 3 a) ﬁzrman-nﬁ transfer
" c) tenure basis;

4. On the Expirz of the perliod of probation, steps should ba
taken -to obtain the asscssment roports on the probationer to:-
1) Confirm the probationar/issus orders regarding satisfactory
- termination of probation, as the case mdy ba, if the

probation has boen completed to the satisfaction of the
competent authorityj eor

. 1i) Extend the peried of probation (in terms of para 1(B) of tho
OM dated 15.4,5%5%) or discharge the probationer or terminate
e the services of the probationer as the case way bz, in

[ g accordince with th=2 1relsvant rules and orders, 1f .theo
; probationer has not completad the period of probation
satisfaciorily.

5. The date from which confirmation sheuld be glven effect to
is the date following tha Jate ~f

~i saiicfsctory comnlztion of
the prescribed poriod oi probat! .n or the axtended period of
praxbation, as thz casc way be. The decisian ©n cenfirm the
probationer nr to extand the periced of arbbhation as tha case may
hq& should b2 commupicated to the pro™ailensr normally within & to
8B woeks., Confirmation of tho proboiisvir after complastion of the
period of probation is not automatic but is to be follewnd b
formal orders. :

As long as ra specific orders of confirmation or
}_rsatisfu:tur? compl2tion of probation are issusd to a

robationer
shall be dezmed to have continued on probatlon. " 4
{such a probatigner
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6. The instructions contalned in th? OM of 15th April, 1959
referred to in para 1 above may be treoted as apended to the
extent stated 1n the preceding paragraphs.

7. Wherever consldered necessary, a corresponding change in the
‘relevant service rules may be mafe in consultation with this
}ﬂEpartm-nt in the light of the instructlions contained in the
ifarQQuing paragraphs.
\a,

In so fa r as persons s2rving in the Indlan Audit and Accounts
‘Department are concorned, this issuzs with the concurrenca of
' the Comptroller and Auditor Ganeral of India.

gl —
[ Biss 5. Trikho 3}
- Deputy Secitetary to the Govermnmznt of India
:Tn

1) All Ministries/Departm=nts of Government of India as por
standard list.

ii) Union Public Sorvice Commission (with 9 spare copies),



